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Managing fatigue in the workplace
Appendix 10.2 — Fatigue Evaluation Matrix

. Health
THE GLOBAL OIL AND GAS
INDUSTRY ASSOCIATION
FOR ENVIRONMENTAL
AND SOCIAL ISSUES
www.ipieca.org



IOGP Report 626-3

© IPIECA-IOGP 2019. All rights reserved.
No part of this publication may be reproduced, stored in a retrieval system, or transmitted in any form or by any means, electronic, mechanical,
photocopying, recording or otherwise, without the prior consent of IPIECA/IOGP.

This publication has been developed to support the implementation of IPIECA's and IOGP's mission and
vision. While every effort has been made to ensure the accuracy of the information, it is intended to pro-
vide general guidance only. It is not designed to provide legal or other advice, nor should it be relied upon
as a substitute for appropriate technical expertise or professional advice. All attempts have been made
to ensure the information is correct at of the date of publication. This publication does not constitute a
mandatory commitment which members of IPIECA or IOGP are obliged to adopt. The views and conclu-
sions expressed herein do not necessarily reflect the views of all IPIECA-IOGP members or the individuals,
companies and institutions that contributed to this publication.

While reasonable precautions have been taken to ensure that the information contained in this publica-
tion is accurate and timely, this publication is distributed without warranty of any kind, express or implied.
Neither IPIECA nor IOGP endorses or accepts responsibility for the content or availability of any website
referred to, or linked to, in this publication. The responsibility for the interpretation and use of this publi-
cation lies with the user and in no event will IPIECA, IOGP or any of their members past, present or future
regardless of their negligence, assume liability for any foreseeable or unforeseeable use made thereof,
which liability is hereby excluded. Consequently, such use is at the recipient’s own risk on the basis that
any use by the recipient constitutes agreement to the terms of this disclaimer. This disclaimer should be
construed in accordance with English law.



Managing fatigue in the workplace

Appendix 10.2 — Fatigue Evaluation Matrix

IPIECA

The global oil and gas industry association for environmental and social issues

14th Floor, City Tower, 40 Basinghall Street, London EC2V 5DE, United Kingdom
Telephone: +44 (0)20 7633 2388 E-mail: info@ipieca.org Website: www.ipieca.org

International
Association
of Oil& Gas
Producers

International Association of Oil & Gas Producers

London office
14th Floor, City Tower, 40 Basinghall Street, London EC2V 5DE, United Kingdom
Telephone: +44 (0)20 3763 9700 E-mail: reception@iogp.org Website: www.iogp.org

Brussels office
Boulevard du Souverain 165, 4th Floor, B-1160 Brussels, Belgium
Telephone: +32 (0)2 566 9150 E-mail: reception@iogp.org Website: www.iogp.org

Houston Office
19219 Katy Freeway, Suite 175, Houston, TX 77094, USA
Telephone: +1 (713) 261 0411 E-mail: reception@iogp.org Website: www.iogp.org



Appendix 10.2

Fatigue Evaluation Matrix

‘paJinbay se syeauq 9xe1 01 saakojdwia Mmoje pue AjIQIXall SWOS SpIA0ld e
"UMe] 9 01 S|ealll 9|qeus 01 SAINUIW OF JO 3ealq Jaguo| e Buipinoid
19PISU0D *HIOM JO SINOY G AI9AS Jay 'SIN0Y Z- | AJ9AS S2INUIL G |-G JO Syealq
1ioys Suipinold Japisuo) 'syealq Jejngal pue alenbspe ale 2oyl aINsUy e
'SIUSPIOUL JO MSI [[eJaA0
341 U0 10BdUWI $3Pa1Q JO JagUINU U1 pUR Syealg Usamlag awil jo Yidus| ay |

“JOAOPURY BIUS 1B UOIRIIUNWILLIOD SAI}DS4S JOf 8wl YSNous alnsuy e
*939|dWOd puP 1081100 S|

Janopuey YIys 18 pa3ueyoxe UOIBWLIOJUI 1BY} 8INSUS 0} $8INpado.d aSlewio] e
‘SHIYS esaLy}

4O pua pue 1e3s ay1 1e andiiey 01 8|q1IdadsSNs aue 1eyl SYSe) UlNPayds PIoAY e

'SI4O090 PUB SI4OOZ ¢ Usdmiag ysiul 10 1iels 1eyl SHIYS LW 10 PIOAY @

‘Buiuana AlJes ayi Ul des|s 01 SUlAJl YlIm pa1eidosse sallnNoIyIp

WOJy pue 1e3s Ales ay1 y10q Wody ssoj desis 01 pes| ued suels 3ujuiow Aie3

jomiuagin-uou Jalag e
MIOM JO SINOY J0HUOWN @

‘(uonenyis AouaBlaws quawdinbas jo way
[e2nud o3 Jiedal “3'8) spouad doajs painpayds jo uondniiaiur 1o swiy Ainp sinoy
SAIINDISUOD § | puoAaq spJom Aue a3euew 0} ssa00.d suodadxs ue Juswa|dw|

"0S Op 01 |e2111ID Uaym Ajuo spouad deals painpayos 1dniieiu)

'SINOY $Z AUB Ul SINOY SAIINJ3SUOD 1| JO WUNWIXRU B 03 YIOM U
‘SjUsWIa3URLIR BWI} BUMIoM JO 1led Jein3al e 8UI028q 10U SSOP SUILISAO 8INSuU3
“9WIHSA0 Pa|NPayosuN ‘SuWIaA0 HW

'SINOY Z | P98Xa 10U PINOYS SUIUS PajNpayds
"an8ney Jo asned Jueoduwl Ue S| uoneinp Yiys SuoT

SalnsesWwl |0JlU0)

‘pa1dope usaq aAeY 1BY1 S2INSLaW [0J1U0D
31 JO SSBUBAIIDLS Bl M3IASY |0J1U0D JO Aydieialy, ay3 1dopy s a|dind Jo pai
Se palyauapl SI 1010.) 81nsodxa ¥si aN3I1e) B 81oym SaINSeal [0J3U0D Juswa|dul)|

‘€d31S

WISSasSe Ysiy

110108 ¥S1l aNS1ey Yora 10} 21Ns0dxa YSi JO [9A3] 8U] JO UOIIRDIPUI [RISUSS B
apinoid 01 SaAI9S MOJaq pasn apod INojod ajdind pue pal Jaquie ‘UsaJ8 ay |

'saniond 18 pue painuapl s1010.) ysi an3i1el aU1 10} YU 10 [9A3] U1 SSaSSY

'¢d3ils

slom BuLINp syjealg

Usiul YIYS/1iels Wus

(s1noy siom Ajie) ursua| Yiys

Sujuue|d pue ulNpayds YI10Mm
s10108} ¥si1 angije
'21n1Nd A19JeS paieloosse

pue uonelado 4|4 d110ads yoes Jo
1X91U02 3Uj1 Ul 1010R) JORS I9PISUO)

'S1010B} MSI aNndiiey |epusiod Aynusp)

‘L d31S

4 — Managing fatigue in the workplace



Appendix 10.2

Fatigue Evaluation Matrix

*90pr[d Ul 81R $8INPa20.d JGAOPURY MBI SAI}DSYS 9INSUT @

's9ss200.1d Buneiado Jo ssaualeme [pUOENYIS

uieluiew o3 Ayljige aaAojdwa 10edwll Aew SINOY Usamiaq Syealq papualxy
‘Anp Jo

SIN0} U9am1aq syea.q Sulnp sqof puodas 3uiyel wolj seskojdws o3einodsiq e

sqol puodas

'SINOY U9aM1aq SAep 87 JO MRaIq R 9pINOLd @

sinol Aep 8¢
sAe@ 159y LZ/SIUBIN HOM 1 L /sAe 18y

¥ 1/SAeQ SOM 1| "8'8 ‘SIN01 MIOM JYSIU Jaye SAep 87,/ 7 JO Meaiq e apinold e

'SIN0} U9aM1aq SABP 17| JO ¥{PaIq B ‘WNWIUILL B SB ‘9PIN0Id @

sinol Aep |

‘A1on0Da1 10}

spouad 1o3uo| ainbal spiom 1e spotiad 183uoT '8INPaYdS YoM 3uo| e 3uimo|jos dn

1IN 1gap das|s e WOlj J9A03] 01 S|ENPIAIPUI 9]GRUS UOIIRIND JUBIDILNS JO SYealg AINp JO SIN0} Usamiaq sealg

N0} JIvy3 y3noayy Aem-piul
S1ySIu 01 SAep Wwol) SYIYs a3uryd seaAo|dwa alaym usenied Yiys e opincld e

sinol Aep 8¢

IN03-PIL SAep 03 SIYSIU WOl SUIIRI0) PIOAY @

“1eaA SUPIOM BU1 JOAO SIUBLUISNIPR URIPRDIID JO SIoquunu
343 SaA[RY OS[e PUR JSAO-||0J JN01-PIW 81 SSAOWIB UIa1ied UIYS SIY| IX8U 8y}
U0 SIY3IU § | pUR IN01 8UO UO SARD 4| Uim ulaiied Yiys Buieulalje UB opInOld e

sinol Aep ¢ |

"9NB1Ney SANLINWIND 01 8NP YSL 1USPIIoe 3sealoul AINP JO SIN01 8UOT (4no1 jo Y8uaT) ussred YIyS

'SSBULY JO [9A3)] DISB] B UleIUlR|A Juawdinba ssauyly jo a3url poo3 e apincld e
's|eawl pue 1sal ‘deajs 1o} sanjioe) a1enbape opinold e

*daa|s 01 BUIOS JO SINOY 9~ UIYIM SUISHED JO
$821N0S 1310 10 93402 83} SWNSUOD 30U pINoys Asyi 1yl seakoldwa asinpy e
‘Allunuioddo degys Jnoy g patosjold e opinold @

‘Buidas|s pue
Suiysem ‘Bupies ‘3ul|joAel} 104 S Y3NOUS MOJ[B SHIUS USomlaq Syealq ainsul e
‘Aep 8y $s010B Yeaiq Inoy 7 | e ueyy 3uidasls
10} 9130848 910W 4oNW S| YBIU 843 SSOIOR 3ealq Jnoy Z | “SUlwil YIYs yiim
UOoOUN[UOD Ul paIapISU0d 8Q PINOYS SIY3 ;210N 'SUOIOUN) UlRIqg 1810 pue uiuies)
‘UoNepI|oSU0D AloWwall 10} BUIMOJ|e SB [|aM SB ‘Sa1elaualal Apoq ayl Wi} ay3 S|

ﬁ_wo_w .wc_n_ww_m 10J a|gejleAe aWli] a0Npal [|IM SUIYS Usamlaq sHealq E.MDUQ_UMC_ SYIYS usamiag Healg

Sujuueld pue SulNpayos Y10M

1USWISSasSe Y s10108) Ys1 angied

5 — Managing fatigue in the workplace



“1aA BU1 JOAO SIUSLLIISNIPE URIPRIIID JO JaquInU 8y} SSILIUIN
*9|qIssod JaAsusym (1YSIU,/U00UIS1e/SUIUIOW) UOIIRIO] PJEMIO) 9S)
“Moom AlaAs SYIYs 3Ul1e10. PIoAY

‘(sKep g-z A1ana "8-9) ApaInb syiys Suneiol ploay
‘uoneidepe

[eNPIAIPUI PUB 9NS1e) [eNPIAIPUI 92USN|JUI UONRIOJ JO UOIDaIIp pue paads ay| UOIIR10J LIYS JO UondalIp pue paads

‘Buiddeu Joy sanyjioey s1eldoidde spinold e
Sal}|10e
‘BlaU| doa)s WO SUBYNS 10U 8NZea||02 B YIM SUOP 94 PINOYS SIY1 ‘UsSyerspun

50 01 S| YSB} 213D A19JeS B 9I8Up MI0M 0} BUlUINial 81048q SSaulls|e uledal
pue ysaial 03 seanuiw og snid Ayunuoddo des|s ainuiwl 00| - 06 B 9pIA0ld @

1S91 pa|Npayds
“J1om 01 BUlUIN1a1 810§9q SSauLIse

uiedal pue ysalyal 01 pue sainuiw oz 1o} daajs 03 ‘deu Jiayy Joy aiedaid
01 seakojdwa moj|e 03 SeInuUIW O punole 104 sdeu AouaBlawa a|Npayds e

sdeu Aouaglaw3g

"9INSEaWLIIUN0D dNB[1R) 9AI1043 UR aJe sdeu pauueld
‘sysey Alewiud

11943 U0 SNd0} URD S9aA0|dWa 1LY OS SHSPY SAIIRASIUILLPE SUINOI SSILWIUIN @
SYIYS 1YSIu

40 1IN0} B JO SIYBIU PUODISS PUR 1811} U3 UO SHSEY YSII JayB1y SuliNpayos pioAy e

'SIY009L - 00 | Usamiaq 1uslxa Jassa| e
01 PUB SIYO090 - 00Z0 U9aM1aq oM xa|dulod,/[eanild A1ajes uiNpayds plony e
‘aulnAep 1oy spiom xa|duwlod/[eonud Algjes ueld e
‘angiiey 8akoldwe 01 9|qndaosns
AIy31y s1 sysel xo|duwiod/[eanid A1ajes Jo uoindaxs s|qel|ay 'desls aAIleI0Isal Jo

38| B 01 9NP 9NS11e) SAILINWND YIIM PIRID0SSE 918 SHIYS 1YSIU JO $IN01 U0 SHIUS 1YSIU SAIINOSUOD)

Fatigue Evaluation Matrix

Appendix 10.2

Sujuue|d pue SulNpayds YI0M

Salnseaw |

JUSLUSSISSE YSIY 0108} Ysi1 angie4

6 — Managing fatigue in the workplace



Appendix 10.2

Fatigue Evaluation Matrix

‘angije) paJejdoap
10 PaAIaSqO ssalppe 01 uonuaAiiul spioddns 1eyy 21nyno 1snf e uswioidw| e

(1 Xouuy 99s) an3d11e) PaAISSQO 10 Pale|dap JO JusWageurW oy} Sulpiesal
SUOISIOBP 9yew 031 8SN UeJ S10SIAJadNS 1eyl 1sioay0 Juawliedw angie) e dopy e

‘wiea) yijeay a1is a41 JO Jaquus e 1o Jo8euew aul|
11241 Ym ansst yijeay Jay1o 1o deajs [euosiad ssnosip 01 seakojdwa ageinodou] e

*3N3ea||00 B Ul 9N3[18) POAISSGO dARY 10 pangiie)
a1e Asy3 BulIe|D8p 8|qRIIOJWO0D aJe SaaA0|dWs YdIym Ul 91N} N0 8MS B 181S04{ e

9R
pue pa1sal ‘1) Mom 10} Lodal 01 Alljiqisuodsal Jisyy Jo seakojdwa (e wioju| e

'swiajqoud yeay Wis)-8Uo| pue S1USpIoUI JO 3SL 8] Sasealoul andied

‘Ayunpoddo das|s 1599 ay3 yum papirold aie seakojdwis 1ey3 os Buiwi ssiwndo
'SIaquINU JJe3s asealou|
'sINoY BUiMIom onpay

'SaNIAIOR 10 sqof JenonJed Joj syIys 11|ds JO aSn ay) ploAe/a1eulul |3
‘doa|s aAIIRI0ISaL UIRIGO O YOIYM Ul 9|qe|ieAe aLlil 9onpal syiys 1jds

‘(uonenyis AouaBlaws quawdinba Jo wall [eond 03 Jiedal 3'9) awin
AINp Siyy | puoAaq siom Aue a3euewl 01 ss820.d suoidedxs ue Juswa|dul| e

'SIUfZ 40 pouad Aue 10 Yiys auo Aue Ui oM SIyp | JOHWI R19S e
‘SHIUS JYZ | BUDIOM USUM SWILISAO JBINSSL PIOAY @

"aNS11ey 9AI|NWND 10 1N0e 3sNed pue dog|s JUSIdIINS
SUIINpayds Ul AYNdiy1p 9sNed UeD SUOISUSIXS YIYS/AWIHSA0 a|geioipaidun

'SUIB8Q 9INWWOD 81040q Ajunyioddo dosis e apinold e
‘Jodsuel) Auedwoo apinold e
"3WI} 91NWWO0D U] 10} JUNODIJR 0] PSYIOM SINOY 20NPay @

'snopJezey aq
Aew Yiys e Jo pua ay1 1e SuiALp ‘uonippe u| ‘Buidaa)s 10} 8|qe|ieAr aWil 9onpaJ Aewl
pue Aep Buisiom ay1 asealoul ylom 03 duied Wod) pue 01 Saulil SURNWIWOod 3uoT]

"A1aA0231 104 spoliad 183uo| alinbal yiom 1e sporiad Je3uoT

Jusuissasse Y

an3ey} sakojdwig

s1ojoey) 91Is pue [euonesado

(Aep
Builom [£101 813 JO LpBua)) SYIUS Y|dS

'SUOISUSIXT HIUS /WIISAQ

"90e|dyIoMm 0} dwied Wol) aINWWo)

"poliad YoM { B 190 PSSIOM SINOY [R10]

‘pouad Aep-/ e ul pasiom sinoy [R10]

HJOM JO SINOH

s10108) Ys1 angied

7 — Managing fatigue in the workplace



Appendix 10.2

Fatigue Evaluation Matrix

"3WIIISA0 10 SINOY SAISS9IX
10 BUIOoM JBINSa. PIOAR 01 SWUSISAS Jol|a) pue S|aAs| duilels aienbape apinold e

‘paAelop Buleq SaINAIOR dUBUSIURW pauueld 03 pue
SuUINSR} 21R Y2IYM MIOM JO SINOY BAISSAIX3 01 pea| ABW S[oA3] Buiyeis a1enbapey

‘pajdope 8q UL 1By} S8INSEaLLISIUNOD aN313e) 943 JO pue aN311e} JO SYSI 8y}
9SPaJoU| URd 92110e1d SNOISIB. JO 92URAISSGO 843 MOY IN0Oqe saako|duwia 81eonpy e

"9N311e} JO S|OAS| PasealdUl 9duslladxe Aew uepewey aAI9sqo oym seakojdull

"3510J9xa Je|ngdal 93eIN0oU]
14311 ep [eIN1RU UI SPISINO W1 3|NPaY0S
“iep pue 10inb ‘|002 "ol ‘dea|s 10} Sal|10e) a1enNbape apinoid

"auaI3Ay das|s poog asnoerid 01 seako|dws asIApY
sAep yleq

's3n|d Jea pue sysew oAo apinold @

“Jep pue 3ainb ‘000 o' ‘daa)s 10} SaN|Io.) 81enbape apincld e
‘3uaI3Ay das|s poog asnoerid 01 seako|dws aSINDY @

sinoy 1y31jAep 3uo

QOEETH

Aoy deajs aanelolsal ayl uie1qo 01 Ayjige @aAojdwse 1oedwi y1og se1iuNod Auew
Ul paousladxa Jajuim Jo sAep yiep SUo| syl pue JaWuwns Jo sinoy 1y3diiAep 3uo| ay |

"U0IIR10] qOf DAIDaS pue SUlj|MS-INLW 9|qeuUS 0} aoualladxa pue BulUiR)} SPINOL] @
"SPURLUISP YSP1 SSaIpPR 01 1USIDILNS a1e S[oA9| SUIeIS Iinsuy e
"an3i1e} [eausw Jo/pue [ea1sAyd wouy Aisnodal
MOJ[B SYIYs BULINp UOIIR101 Of PUR UOMRLIPA YSP] ‘SHRaIq 1Sa1 1Byl aInsuy e
‘pangdie} aq 0}
K91 3SB9| PUR 113|e 3S0W BB SaaAo|dwa Usym Joj S¥se} SUIpueWSp 9|Npayds e
‘Buipuewap Aleinoiued Si oM J LIYS a4l Jo Y18us| 8yl BUIUSHIOYS 18pISU0) e
"HIUS 9U1 JO Sulwiy pue yi3us| ay3 1oy peopriom ajeridoidde ue ueld e
'syse1 xa|dwod A|ysiy 1o 1oye [eruswl o |eaisAyd
pauIRISNS H1oM SULI0g JO 8AlIIadal 9oNpal 10 S1eUIWIS 01 SqOf UBISep-2Y e
"9oueWlIopad uewny
10edwi Aj9sIaApe pue ysi angfe) 8Sealou UBd SpueWISp [RIUSW pue [e2IsAud

Salnseaw |

JUSWISSOSSe XSIY

Slons| Bulgeis

(Uepeuley ‘3-9) SSoU|NJSHEM PaPUDIX
10 3Unse} Jo syuswalinbal snoidiey

(ssausep jo
sinoy /Ays1| Jo sinoy) ANjiqelIeA [PUOSRIS

puBWap [eIUaW 10 [RIISAUd

s1ojoe} 91is pue euoiesado

0108} Ysi1 angie4

8 — Managing fatigue in the workplace



Appendix 10.2

Fatigue Evaluation Matrix

‘Bululesy andpey Josiaiadns aAisUayaldwod apinold e
‘aulayed Jo asn 21381e11s au Jo pue Suiddeu ‘susiBAY des|s pood
1N0QR }20[2-243-pUNO.R 10 SINOY PaPUSIXS HIoMm oym saakojdwia ||le 81eonpl e
'S|0J3U0D YsIl anSie) Juswa|dul
01 palinbal s||ivs pue a3pamous| ayi slosiAladns pue seakojdwe saaid duiuiel|

‘uole|NWIS 3uoe| pue
1| Apeq ‘wiem ‘93nb " ‘ssauismolp a30uold 1By SJUSLWIUOIIAUS 3IOM PIOAY @
] [[oMm sl 2oe|dyiom Byl 2Insu3 e

'SYIYS JUIayIp 10} palinbal
aJe Juawdinba aAoao.d [euosiad Jo sadAl JUBIOYIP JoUlaUM JapISU0) e

‘y3us| YIys
109Jo. 01 paisn(pe aq 01 pasau Aewl sainsodx3 :gN ‘SHwl| 81nsodxe [euonednddo
[euoeulslUl/|euoiieu 01 sjusde [eaisAyd pue [edlusyd 01 8INsodxs [0JJU0) e

"Sowialixe ainjesodwal Jo spollad ulnp SUIOM PIOAY e
-andiiey 8aA0|dwie aouanul AewW 3Iom JO puewiap [eaISAYd pue |elusw ay |

'$Y{SP} U9aMIaq SUleloy
‘PROPIOM SUIAIRA
'SWIBISAS %0940 2|gnop JoMI0m-07)

"uolsiAJadns [euonippe Suipinold

:9pN[oUl $YSey [eo11D uononpold

pue A1a)es 01 3l an3iiey SILUIUILL O} USYel 8q Ued Jeyl Sainseaw ugissp qof JayiQ
‘leaW e Jaye Ajpielpallw] e

‘Bujuiow ayy Jo sinoy Aea syl Ul e

YIUS B JO PUS BY3 SPIEMO] @

'SHSB] 9SaU1 PIOAY “Ma|e 89 01 Ajoyl| 1SoW a.e saakojdwa
UaymM Us¥eHapUN ale Asyl 0S S)Sel [ed13id uoonpold pue Alajes sguelly

‘usyeIepuUN ale Asy1 yoiym Ul 1aplo ayl 8sooyd 01 saakojdwa
MO|[e [ea130RId I PUR ‘|RIUSW pUR [e2ISAYd L10q ‘SHSBY JO AlalleA B 9PINOId @

‘peOMIOM palieA pue ajeudoidde ue uely e
"OAI10944 910W 3q [|IM PeOIOM palleA pue ajelidoidde ue yim sjenpiaipu)

Jusuissasse Y

Sululell ssausieme angie4

(s3uae [paIsAyd pue [edjuwayd
01 2INSOdxa “3'9) JUSWUOIIAUS YO

sIom [eanio A1ajes

PROMIOM

s1ojoey) 91Is pue euoiesado

s10108) Ys1 angied

9 — Managing fatigue in the workplace



Appendix 10.2

Fatigue Evaluation Matrix

"9093)4 pue ysew a4 ‘s3n|d Jes ‘Mo||Id [9AR1} B YIIM S103R10d
|euoieUISIUl BUIPIACID JBPISUOYD) "SBUOZ Bl |d[}NUI SSOID. [9ARIY SA|OAUI 1BUL
9s0U3 Alieinonled ‘eoejdyiom 01 [9AeS Sulinp daajs 03 seakojdwa o3einoouy e
"90e|dyJ0M 03 BWIY [9AR1} BUO| JO JUNOJIR 93] 03 9|NPaYIS YIUS ISNPY e
'SINoY 8 - 7 1sJ} 9U} BULINp saiiARoe
[e21110 A184eS SSiwiuIL pue (Usiuly Apies,/1iels a1ef) Aep 1S1j J9LI0US e 131S0y e
‘[9ARI] [PUOIIRUISIUI JaB/21042q Aliendiued
‘[onel] 1ol /10590 desls 01 seahojdua 8|geus 0} UOIEPOWWOIIE SPIN0I] @
‘Paysiuy
S1UN0} Y3 Joye Aep oy} UO sWOY [9ARI} PUB [BALLIE J81Je A 8U} UO YIOM 1LIelS @
“IN03 8U3 JO UIUS 1S4 843 U0 Aejnopled ‘eouewiopiad
pue ssauls|e aako|dws uo 1oedwl jjim uoidnisip ueipealid pue 1gap des|s

"deals uo aARY URD |0YOD|R PUR SAUIDIPAW 123UNOD
-9U1-19A0 ‘sauloipaw uondiuosald 1eyi 1oedwi ayl Inoge seskojdwis a1eonp3 e

"211UB0 Y1|eay S1ISUO U DIUlD Joplosip das|s e ‘awwiri30.d aourlsIsSe
29ko|dws ue ‘89 ‘92IAPR [PUOISS3J01d 01 SS8008 UliMm S82A0|dWo apInold @

's1aplosip daa|s Inoge saljiwe) 1oyl pue saako|dwa 81edonp3 e
JUBLLISSISSE
yyeay 1usweoe|d-aid e 044 B 18 3I0M 1IRIS 01 INOGR 81 OUM Saako|dwa 1ay) e
Alenb 1o Aipuenb desis 1088 ued [0YOO|e puR
S8NJP J8IUN02-8U3-Jan0 ‘saupipaw uonduosald ‘sieplosip das|s ‘SUoIpuod [IIPSIN

‘SIyBIu

13410 aY3 pue sAep sylom aaAojdwis auo aleym swoolpag Aourdnodo ajgnop
JapISU0D 8|qISea) 10U SI SIU1 J| SUIqed/suoolpaqg Aouednodo o|3uis apinold e
19INb pue sjiep 009 &'l ‘doals awi} Aep $81e|10e} 1BY} UOIIRPOLLILIOIIR SPINO)d @
‘pa10aye ale Aljlenb
pue Ayauenb das|s yiog ‘des)s sl 1U3IU UBY} SA11RI0ISaI $SB| S| doa)s awily Aeg

Salnseauwl |O.

JUSWISSOSSe XSIY

“HIYS 3S.1J JO JUSLISOUSLLILIOD
0} Jo1d YI0M 1B [eALLIE UO 153y

'PaSS0ID S3UOZ SWi JO JaquinN

MIoM
10 92e1d 01 SWOY WO} 3WIY [9ARI] [210]

9oe|d)I0M 0] |[aAeI]

310M 10} SSaUIIH

Ajlunpioddo des|g

$10308}) [BNPIAIPU|

0108} Ysi1 angie4

10 — Managing fatigue in the workplace
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IPIECA

IPIECA is the global oil and gas industry association for environmental and social issues. It
develops, shares and promotes good practices and knowledge to help the industry
improve its environmental and social performance, and is the industry’s principal channel
of communication with the United Nations.

Through its member-led working groups and executive leadership, IPIECA brings together
the collective expertise of oil and gas companies and associations. Its unique position
within the industry enables its members to respond effectively to key environmental and
social issues.

International
Association
of Oil& Gas
Producers

IOGP represents the upstream oil and gas industry before international organizations
including the International Maritime Organization, the United Nations Environment
Programme (UNEP) Regional Seas Conventions and other groups under the UN umbrella.
At the regional level, IOGP is the industry representative to the European Commission and
Parliament and the OSPAR Commission for the North East Atlantic. Equally important is
IOGP's role in promulgating best practices, particularly in the areas of health, safety, the
environment and social responsibility.

IPIECA

14th Floor, City Tower
40 Basinghall Street
London EC2V 5DE
United Kingdom

Telephone: +44 (0) 20 7633 2388
Email: info@ipieca.org

IOGP

14th Floor, City Tower
40 Basinghall Street
London EC2V 5DE
United Kingdom

Tel: +44 (0)20 3763 9700

E-mail: reception@iogp.org

© IPIECA-IOGP 2019 Allrights reserved.




